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Site Ifrg ) Siffe! @ Qo Aquerdr B S GegH ¥ SUdE HRAN o
=g (MfAST =0T Y1 &1 AT

1. JIVeTdl BH b ATIH W oitd 4R W) forfie, SIEaR Ud e dHan e
o1 Jard fenRa aiRefie <1 W) U FRam T TS Wl / deeimsil |
fg—wr § Mfie] omfya & Sl 81 o 9rT # daeal (e foraH
BRI I / THINAR /RGeS anfe &7 faaxor vd fgda wmr 4 <R
o fAfder uqa &< B8Rl | ddie Afder @ wRler § 9ha BaEl bl 8l
fawira Ffaer @relt et |

2. fafaer & orf arafy 1 af @) wrf srafyr sl wEAfa @ RSN frEi
IR 9318 ST el |

3. ®ad §—faeT & WeR $ st | [faer gum gow vd fas RyaaiRer wfd
&1 SIS /dHd b Registrar, Dr. Bimrao Ambedkar law University, Jaipur @ 9&T H <&
(STAQR # T AFG Td AURGTHRI) d5 YRR Yo MD,RISL, Jaipur (STIYR
H A AR Ud ruRadeig) & A g 8RN o ad fadie td 9wy ad
faeafoemea & ST B ST emawd ', e fAfder R faaR T8 fhar
ST |

a. ffaer yum wd ffaer & faxga ot 71 d9dEe 9 SSAdre Bl S dad!

=

http://sppp.rajasthan.gov.in,http://eproc.rajasthan.gov.in & https://alujaipur.ac.in
5. A= faci Ud orar fram Td voRee i Surae | gReRiar sfafras

2012 UG {9 2013 (G90—990 9= AeNferd) @rg 8 |

6. Sf. arrsdr A favafdemery &1 999 Waq <EHidell 3NTHR A8 TN ddhX
JIR B gHT 2| 37 AAVRTT gRT 749 9aq (8HIden) H Hal SueTel BRIl
BT |
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3. | @t gfemgfar AT AT @1 2% (AR 8e
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& AETH W)
5 | TUSR URIRMT ® (S fb MD, | 500 /— ST
RISL, Jaipur & U&T ¥ S¥c /domd
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6. | [MfdaT 3mMded /SISTclls = B | 04 /10 /2024
feqie v T9u
g mﬁrﬁm@a@j R R 15,/10 /2024 QIYER 2.00 91 TH
8 | de il Afder wWiew @1 fedie .
T 16 /10 /2024 AT 3.00 Fol
9 |fAfdeT 9ua Yob, <TUSX WRIRGT
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gfergfa ¥ ST PRI SR | 15,/10 /2024 SUER 3.00 d91 dF
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ST fivrg s fafdy favafdena, SR § F1fie! & Y90 Sudey &M aEq
$—ffaer @1 ot

1. fdgear g1 Mfaer CERIEL http://eproc.rajasthan.gov.in, sppp.rajasthan.govin Td
https://alujaipur.ac.in ¥ STSTATE Pl ST |

2. 3—9UUH Ugfa 9 CERIET http://eproc.rajasthan.gov.in ¥ AUATS &1 T3 s—fAfaer &
IR B STt | [faeT @ sruere v J gd f[Afaer ¢y g ) e
BWIER ATTTIF § | AThers fAfaed wWer T8 &1 Sraf |

3. 39 o ffder @ @y ffaer yu3 gow vd fas Rl fams gioe (GagR
H YA AT UG 3raRac=a) Registrar, Dr. Bhimrao Ambedkar Law University, Jaipur & GeT
q < (Fmgar ge o< A g7 Faagar fas R i <o &),
TIRIRTT ot MD, RISL, Jaipur & AT <& &1 Yt 3iTH aigd fAfaer & &rer s
fhar ST 3mawId BN 9 sl fAud fodie vd wHw oo favafdemer
FrEtTg H Hifdd ®I W ST BT ST 39wad 2R | Afder uus 3w wd
fos RyFaiRe <l feAmws $roe (SAqR # Y7am a7 Ud raRad) Registrar,
Dr. Bhimrao Ambedkar Law University, Jaipur & 19, IRIRIT 3o MD, RISL, Jaipur & 1
fra feqis vd w9a ae favafderay & 5o 98 e o @) Refa & ffaer
YRId AR AT ST |

4. AT HoF BT 2% (IR $9Y 1,98,600/—) diett yfefar e & vu # fwiRa
fedie vd 99T W Yd ST BT ST QMavdd & (MOWER 8 Uil
ARIRAT / HH BT drett ufergfa ¥ # we <7 &6 ) |

5. fAfder ufsan gew & w9 H MD, RISL, Jaipur & U&T H 500/— %. @1 f3Am0S
SIHe /d6d d (YR H YITaH arg vd sraRad-r) den Afaer gum g &
wq H 1000/— . BT fSAUS Foe/dHd d6 (GER H TaE arg ud
mﬁaﬁ—rﬁa) Registrar, Dr. Bhimrao Ambedkar Law University, Jaipur?»‘ g7 H T, 3UArS
BT AMALD & | g g # e wWier F8f &1 Siaf |

6. Mfdcerar @& 9N oo dRITTAl § HH W HH NF a9l BT FAM B B
39 BT STaeId © 3TJ9d T U5 &l (U e o) |

7. facrerar @ o 71 3 fach auf & &8 9 &9 ¥ S 90.00 ARI HT FHIA
UHR & B BT GhAdgad gul fhd S &1 F9a BFT AP & AR
fITT gRT SR w01 93 @1 (YT el @) |

8. Wl Iry fAfagmeraret &1 foda Afaer @ o @ faft gfoa @ S|
focia fAfaer o arg Mfaeemaet & ufaf=fel, s ffder @ 9va SuRed
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- BT ATEd B, © qHE Wiell STl | Ay fAfdereTar srar 9He gy Afihd Uh
fcfAfer @1 Sulkerd v&+ @1 SrgAfd <1 S |

9. A%cl fAfdererar wH @ fdeafdenam ¥ S dfE @R ol @8de, dko
e, BITS Feld, HRER AR, AF 98 #4, SEaR wH.elud, Wedd
FHHAN T YR HHI IS B AHI—WHI R IMMILIHATTAR JoIc: RIS 3R
vd Sifg 9t TR [Afdeerar a8 @ e wd gl FREe 'R SR, Sad
BT & TG 7 G 81 | IAMYFT {6 ST arel 399 dfdR Hamsil &1 §wal U4
Jradr #uevs URRMG— & AR 21| diifdl @1 A sdsar fafer
freafdemea @1 a9 smawaddRl /wE B erE H Y@d gy Swidl TS g
faeqfqenera &1 AaeIdhdl AR UGl & HEdT § qHI—FHI TR ATqeIHars bl
&I H @ g FQIaNl /HHI Bl Ol Wabdll & | ay W @ QR brd Bl g
IR /AT B B TR T B |

10.uRRMs—1 & aftfa &rf & fou foa T TFgdr AMgrs ogER & srgAifed wd
®I BIHG ITALT HRA 8N | IRAAT ATAR HIHEG IUA q8l HRard S bl
Rerfa & f¥ 9 500 /— wfa wiffe ufd fog @ Bae 9 gve (Ue]) T
ST | STfEHaH 30 398 (Uec)) B R STHIfed WH & e R oxd 8¢
TH BT 2 98 & foIu sidfere fdar SR uforfar (performance security) TRT @l STad
BT BT |

11. AT WH NI SUAR dRad oM dTel w1t & aRRme—1 3 aftfa araar
AYGUE & ATHAR AFIAT YATOT U= AR S G- JadT JAOT—93 fa@ar=r g |

12. ffagrerart grr ufiRaufers 8 aRRG—5 @ IR $—did 4R oI ffder o
3ifersa BOQ ®fie 3 uxd @1 il &Rl |

13. FAMT WH /T BT BRI qFTed Ufefa (performance security) & w9 H B
AT HI B 5 yfaerd fdr S R Bl Qe FEgaR 8 u| BHl
& AR Be <9 ') R R S @l 9 qEl BRI STge @
HArgoT e AT & 9varg &1l qrred gfcqfcr (performance security) Gﬁﬁlﬁﬁ wH

BT el <7 SIRAfY |
14. ffaer o= & afdfa i e g wal &1 geafa wwy Afagrer &1 e

T $ UAd Y UR AT BIER A AIEY B BN U] K Sl Bl
YA B IMTFATST TS HRAT BN ey fAfder iR R 81 fhar
STTARTT |

15. depiapl ffder ¥ gmfa defore (GRRMG—2) # Scoiffad FAvad XAl B
YA BT Ui 3Melrs &= 8T |

16. ffacrerar g™ fafa wam@ (Boq ¥fie) @ fufRa @fam @1 gfid @=d gu g

T AT P Sooltg 3Pl U9 vl § WK WY ¥ 3ifhd bR Aaad 81T | Afdd
gt @ R T [ e sifdhd ween BR o ffder SRR @}l
STTafT |
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17. (AT g1 100/— wW @ A9 gRRPd wrm T W
fAfaererar /w8 /axer & B Irs1dg faTT gRT Black Listed T2 fhd S @1
eget g5 gRRS — 3 o aR faar ST smawad & |

18. fAfagTeTar / WH / RN ERT 100/ — WU &I 94 ISR W Uik 1R 4fdw
M smgad & 7A Afed # fasft ) faag /9@ 9 89 & |y H w9y o
IRRTG—4 rgaR 3T ST emaead &N (YH0T Wwy Hfdsr [ sgad g
7A Aifed & ey # fdare 9 89 & FHIOT 95 #I BT i ST e gf) |
Jfgwr A emgad grr SR 7A Aifew # fasi Wt faare /9@mar B9 @1 Rafa 4
ffagreTar / SrgaIfad wH / Yor=il &l dadb-ilfd w0 | FRA HAT ST |

19. 9erd fAfaer wier 7 gl e fAfaer @ o= i od @1 St g gerd @
3fferpR ffagTaTdr &1 T8l 8T |

20. 37&fd orgIfed wH /to=il g1 fAfder Hafa @rf &l o=y Yol &l
Aacic A8l fhar S aa |

21. ffagrerart vt wafdd & 1 ¥ gowfug, S1OWERE sreeaR Al
faeafdenes, SR @ TN faaR @R AR @eR a1 @ forg [fder e
o1 fafr | 90 feaw & w1 &8rf |

22. el [MASTETA T fgae seIRd &)+ A Jd b AR Jod bl oI bl 5
gfcrerd & FwTe Qﬁ’iﬁ (performance security) 13T WUd 4,96,500 / — (VST
FRATTER 8¢ U< BHl & FIIgaR 82 <F 8RM) 96 gUe A7 dbd dd Al
9% TR T THhSLARS w9 H GHodrad drEfad & g FuiRa safd 9
feqa # o1 dwen 8RN RS9 9R IS TS <F T8l B8R | performance security &%
AR @1 fafr 9 <gAaH 18 W18 I a9 BT AN |

23. Ifq @18 ffagrerar /srgaifed w ffder yum & fadt e &1 fourar g ok o
f orgew @ o@f & IR AHT AT © Al Aed FRE PR BRI Fe
Qﬁﬁ% (performance security) STed X Sl ST |

24, fdgrerar g1 & SM gt 9l IS /ded dd /dd TRET / UBSLAR.
Schedule Bank & &I @TfRU |

25 (faQT @ RETH X @1 AEiRer 3fFemESA BOQ Sheet W d{al ART R (Fra
uReifies afdw @far afed) @R famr Sfioad) affera faar S| =gmad 9 W)
<1 A1 51 9 3ffere fAfdarardr /srqaifed wH e @1 Refd # wver fAfae <mar &
ferfzor wAt & a3 foxig aut & o offR 9 79 3 o< aut & & orgwd A
3rae M3/ Braee AR & AER 9R fhar SRET |

26. (fIST & BOQ Sheet # < UIRIA® SecilRad €| drefierar &1 fa<iig aell g9
(BoQ) uRfiTe—5 # dact dIoM WwAT 8 W SAG §RT ATl by S drel |fa|
TSt BT AR Ul (% ) H AfBT BRA 2 | 3= Bradl o gfd T2 B B

27. f¥ 1 wa srerar |1 fAfdgrer @1 goi srerar il w9 ¥ WeR AT IRATDR
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Rerd wm fSas fau fadfl | yeR &1 $ReT/ WIS " b1 ED
fAfdarerar / srgaifed w4 @1 =gl 81|

28. Gifd IfNT UR BIRTR SUTel BRI &I FIwel Yo 3ReTs & 3R g9 fbr
g fa1 foel qd g1 & a9 fbar 1 Headl @ |

29. 3T AT AIed W g Wuw. (Farear ud o) & oiere, dHan! o
&1 rorn siere (Frarear va ffS), Sfivaer & f¥n, gaea <o anfe o
BRI B TR w9 @) gl gor denfe <ifir @ git # fEd o @rer <9
B R 99 UR o drell Ueed) /=t e @) argel el srgEifed wH @l
grfl | argifea v g orfafa @ < Shiwwd) /4fqw ffer farerdr aferer ud
FHAR) IR THT IS SAYS STHT BRI b Al /g &1 ufd ST /18 &
foer & wrer rfafa, SR &1 uwgd Bl B |

30. UAP Sifd IR Bife 1 yde o feaw § fuiRa w#wa @ra: 1000 o1 |
ARl 500 a9 dd) e AfEERY/rgarT H Il IuRerfa <1 Brfl| g
IR e B T MAIR BT JGHET T BN AR PRI THI g
R STl & 3Ffdl AAIR BT BIfffcs B SYST TR golrdl ol & ar 37 furT &
TR s w9 o sifaRad aiRerAe <g 8T |

31. AIRT ®¥ gRT AfAfd. SR &1 AaegHdJaR THI—aad TR Sucie] HR
U HEEIRI &) HaRil & f[Iwg Agar f[dd qdH &g Ydd |48 @1 05 aR
dh A URgd H)AT B | rfafagRr smaedd situAiRedd gof ev srfaedi
fet &7 Y R g S R SrgAIfed wH T fhdl W Rerfer & o7 dR
e Jenfie eifical o wfasr (Y vd aard s i aoEr sferer e bl
AR 9 | A BRAT BT 918 S 1A faw yua ure 81 sierar e |
ffaererar grT denfye <ifial @ gfdd # foeft off FRoT S B WR 99 WR @
arell Yeet /=Tl ATt &) el R HeT rHIfad B &1 BT |

32.31fAf. SR g1 faer B BRoT gary fedl W S ST 9 TR e
WG P FARRAT BT GHTG [T T AHaT ¥ U] FFAIGd BH GRT B AR
AT R B HH A HH A A BT ACH QA1 3aeIdh BT |

33. 90l ffaerardr / srgaifed B/ Tordl & ST WRIg srdear faf faeafdener,
SR dRITd H SHb gNT A wiffel & de § e /98 ARGR g
ary @l erE/ffem enfe & wawEl B wer el Bl dhd
RyfraTarar / SR B/ o @1 oifg AR W drikd wdEnRal w1 e
# e oXf AR wiRsfAe vd SHLUG. 9 SUASMS. &1 fEe fear S
3MIeTH BRI |

34, Sifq IR TR BRING SH=RAT $ 9fasr A vd HHEn Isg dE o st

sffrm & wrgel sivaReard gof fea S &1 eyl Savariya srgaifea ®H
BT BT |

35. IR ®H & fHdl N FFTR & gRT e oAy # sjrEr Swe 9% Ife
R YIAE & Gag DIs arg Al fdare fedl TR IR 5\ =qrarerd far e

—_
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AT H FARIT ST 8 A1 SHB Frgel RSTeR) argAifad wH @l 8| afed
IR /WA 9 99 fFaer &1 qof 1fie e gAifed % &1 81T |

36.5ifd RN WX BRRT B N SR e feell ff eRvEw fef rifeasd ol
FrEter # SuRefy o # orawed w ar orgEfed wH @I SHe fdd H W
3UTfd IR HTe FHR A fbar Sam |

37. 9%l ffaererar va arfafy SR & wen ffaer yum @ wat & |fEfad exd
gV ST Uell @ Wed 500/ — W0 b AN SR W yuR W g Frerfed
foram TR | rgeer @1 Ay MRl Wewl ¥ FRMgER Ud Ard @ ford derdl
ST Fh T | forad foTg performance security @1 dEraT 1 dEJAR geTHl 8T |

38. 3rqAIfaT BH g1 faIfora fadt +ff @ifife @1 s1fafd. SrgR &1 e =8 A

SITAT |
39. SYTOT AT & FARG JMfYHR AT HHAR SR Al SUrg-] | uReRfar a9

2013 & AT 6 " A 80 wfer Aiedr @Y urer YARad @3 | faarg
® ST H IORAN dld Sudd H uReRfar srfafam 2012 wd | 2013
(FHI—a"g o) [efed) qon am faciy vd o R @ wieel @ STaR
HTIATE A H AT ST | SURTGT el B FEAfd w@Red [FfISTardr @ gwiER
g AR fha g |

fafaerem™r @ sxER 99 Aid

Registrar

i Ambadlear ) awr Niarad
amrac Ambedkar Law University
(i3 5 PP PSR < JEPa P | Pienrege

T e S e
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(@ / ToI=it & olex 88 WX faAr i)

Hawrad,

ST ¥R19 s ax fafr fawafaene,
R Hqdl, 90T, |,
TIYR—302017

fawa— fafagr yuz @1 wal vad 99 o= wsafa q&d |

fafaer ded—
ﬁﬁﬂ @Ts‘.@pf. +0:
PRI BT AT

A8Igd,

1. #9 /599 SR 14 gq AfaeT yua qadse ¥ Sedre B forn € |

2. ¥ /5" o @xd & 6 Mfder yoz 4 aftfa wft foram v oal, aRkfdme, Aew
e < fr divde winte &1 R € @ e forar § ud orel aRg | 99l
foram 2 iR # /g9 wft aftfg faw vd wral &1 gt &9 |

3. \EART TF YR dxd wAg # /89 99 Ffder @ ddy § qHg-weg R 9
FEMEE BT g G |

4. # /&9 e yu= g GHI—8Hg W) SR Geed afed fAfaer uga | aftid |9
e g orat &7 faar fasft od @ WieR &4 2 |

5. afe /AN g1 Afder ya=r o aftfq fsdl Y o &1 Sectas &R g™y Sl
g gedtyg, afafisEgR R /TR g™ uRa fF R ffaer gow e R
FE D A W /TAR gRT ST HRArfl TS H drelt ufengfa wafdr /wrred
yfergfar oot w0 | S B @ I wads g |

IRFT B AeHf oy Hfdeerdar & gwdeR 79 A8

fe=Tia:

egistrar

Or. Bhi o
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gRfAre—1

Ul &1 fdavor vd Iradr Aruers
?b‘m;gmﬁ
. HIATRgl N NP
. i NS | B HEAT #
HHATY
1 | fafde & wd o e | Al 01 IRARIS—7 IR Fel =
g1 a3 &l | JATEHR
2 | Networking related work IT 01 gRRTS—6 IR Hol™
Technician
(FMS)
3 |3ffeg  fuiRer,  gotdfa &1 | Aol 02 e Efficiency in English/ Hindi  Shorthand &
YeEdg B, HAdld Td I | 8D typing &
AR g1 R o | e Should Process Internet and Computer Skill.
e Experience of at least one year in any
Government
Department/PSUs/Courts/Authority of
Govt./Reputed Private Firm.
e Must be graduage with minimum 45 % marks.
4 | feere Caiicic] g | IR@ 03 e Efficiency in English/ Hindi Should Process
UF-AER  ®I  UNEv U4 | HEddh / Internet and Computer Skill,
FATTT  UEDHII BRI TG 9. o FExperience of atleast five years in the
TR YSTAR BT GAFAferdl R | TR different sections of an office preferably in
JRId fhar ST | AR Govt. Office/PSU etc.
e Must be graduage with  minimum
45%marks.
5 | ey W TATHIS, Tdd, | B 08 e Efficiency in English/Hindi typing
R UlE, $eXic 9 5—Add | 9Ed o Should possess Internet and computer skill.
Tl BT, TS THTAferal o Experience of at least one year in any
@ AEF-YEH & H qAl Government Department/PSUs/Courts/
fe=l g 3fUull eEfiT saIfe Authority of Govt./reputed private firm.
HI FEIfed fhd ST | o Efficiency in English/Hindi typing.
e Must be graduate with minimum 45% marks.
6 | HQCY BT  AMEEING o | YR 03 e Typing speed of person should be minimum 30
frg favel / STEaad, &1 IToT | ITIReR words per minute in English and Hindi.
T IS URR, B W Ud e Candidate should be possess RSCIT
geXAe THTH U4 3] HraTerd Certificate.
q gEfd HeR B B
A | BRI H uAHr
AR G |
7 | H A@EIRG w4 | 99 fdg 05 e Typing speed of person should be minimum 30
S favsT / egaa™, &1 31T | H9 words per minute in English and Hindi.

IE IS URR, B e Ug
geve AT Ud 370 Bt
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| Wi pRger B B

e
Gl HEIGH  Ud  dporrad

geb a1+ (Light Motor Vehicle) aTeTd a1 el

8 SER 02 1.
EIGA & ATed BT AT BT | ST (License) ATSH~ €RP  BIH]
=12y |
2. Bcd died (Light Motor Vehicle) @1 de
3rsIftd (License) UT &R+ & qZaTd e
arEAt BT o9 9¥ BT AT BT AR |
3. @l @ gfic a1 far awH & 6/6 B
=R |
4. VS ISS dT8d FRFI B S UG dred
AT § q&IdT 8T ARy |
5. AFMA® Ud IRIRG w9 ¥ WX BT
MR |
6. AAME e drs Ifqar Al Ui 3y
fod) ars 9 AR dpvsd Sl M
=R |
9 | BleR<e FrafRrd I, | THILTY. 03 1. Hreaffe R 9IS 31T Aar Ui 3T
UAaferdl @l gEfd 9En frdl 9IS 9 ared) U BET ARy |
¥ gaRed e I 2. IR & PR srtdg & e
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DR. BHIMRAO AMBEDKAR LAW UNIVERSITY,JAIPUR
(A State Funded University of Rajasthan)
“’RUSA Bhawan’", Shiksha Sankul, JLN Marg, Jaipur-302015

www.alujaipur.ac.in E-mail: registrar@alujaipur.ac.in
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Eligibility of FMS:-

 Graduate from recognized University/Institution

« Experience in setup and configuration of network devices and systems engineer function
Able to work on Windows and Linux based environments

Ability to fix general hardware issues of IT equipments

Expertise in software installation and troubleshooting

Good hands-on experience in routing and switching

Good understanding of network and systems security;

Experience in installing, configuring and managing routing and switching equipment

Scope of Work:

+ Deployment, operations, monitoring and maintenance of the UNIVERSITY network;

« Install, configure, test and maintain operating systems, applications and system management tools at the
UNIVERSITY offices;

+ Configure and install various network devices and services.

« Perform network maintenance and system upgrades including service packs, patches, hot fixes and
security configurations;

+ Implement and maintain security, backup and redundancy strategies;

« Produce documentation for installation, network topology and troubleshooting of systems and
infrastructure;

« Develop a system of processes and procedures to operate and monitor the UNIVERSITY network;

+ Provide technical training when and where required;

« Carry out any other tasks as and when assigned by the University Administrative/IT Cell.

+ Daily Maintenance and updation of University Network and Systems.

«  Any other duties and work related to Network and System Engineergiven by the University time to time as
and when needed.

Responsibility and Duties:

» Todo all work as mentioned in scope of work.

+ To assist University IT Cell in smooth operation of University Network and Systems.

«  The Ownership of all data produced during the process will remain with the University.

«  Strict confidentiality of data must be maintained.

« Before performing and executing any new activities and task assigned by University, IT section should be
informed and discussed.

« Al the work will be accomplished in a qualitative and time bound manner according to norms, rules and

regulations.
+ FMS will be responsible for over-all co-ordination supervision and monitoring work; will be done as per

requirements of the above work up to satisfaction.

(A




1. Scope of Work
Consultant (Legal)
The Consultant shall be responsible for all duties and work related to legal as mentioned below:
1- Giving Legal opinion in day to day litigatory matters.
2- Vetting at competent level of draft reply to be filed in the Courts.
3- Appointment of Advocate/Advocates and Officer in Charge for  preparing and contesting the
cases in respective litigatory matters.
4- Monitoring of Court cases of the University and attending Courts when ever required in
University legal matters.
5-  Preparation of factual reports in consultation with the respective sections of the University and
presenting them to concerned Advocates to prepare reply for further use.
6- Discussing legal matters with the University Advocates for preparing reply as and when
required in Court cases.
7- Maintaining records of expenses pertaining to legal cases and to verify them.
8- Forfilling Caveat in the Court cases as and when required.
9- For maintaining record of date of hearing of the court cases and to ensure for its

implementation and apprise concerned section at appropriate time with legal suggestions.
10- Dealing with the cases of Consumer & RTI matters and providing legal opinion in Consumer &

RTI matters in the prerequisite time frame.
11- Assisting administration for the Court case, if any arises relating to recruitment

2. Responsibility and Duties:
To do all work as mentioned in scope of work. The Consultant (Legal) shall be present in office time and

schedule.

3. Qualifications:

The Consultant shall have the following minimum qualification:
o LIB
o Excellent knowledge of legal matters

4. Commencement of Assignment:
e The Consultant shall commence the assignment as per LOA (Letter of Acceptance).

5. Time Period of assignment
o The Assignment shall be for a period of One Year from the date of commencement which can be

further extended on the same terms and conditions for a period of one year on requirement of the
University.

6. Payment Schedule
e The remuneration of the consultant will be paid monthly. GST, if applicable, will be borne by the

University in addition to the quoted price.

e Lodging and boarding charges, for the journeys performed outside Jaipur for official purpose by the
consultant will be made as per University/Government Rules.

e The payment will be released to the consultant on the production of monthly bill.

v o

Registrar
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Annexure- A

Compliance of Code of Integrity and No Conflict of Interest
(To be signed and submitted along with the first part bid)

Any person participating in a procurement process shall:-

(a) Not offer any bribe, reward of gift or any material benefit either directly or indirectly in exchange for an
unfair advantage in procurement process or to otherwise influence the procurement process.

(b) Not misrepresent or omit or mislead or attempt to mislead so as to obtain a financial or other benefit of
avoid an obligation.

(c) Not indulge in any collusion, bid rigging or anti-competitive behavior to impair the transparency, faimess
and process of the procurement process.

(d) Not misuse any information shared between the procuring entity and the bidder with an intent to gain
unfair advantage in the procurement process.

(e) Not indulge in any coercion including impairing or harming or threatening to do the same, directly or
indirectly, to any party or its property to influence the procurement process.

()  Not obstruct any investigation or audit of a procurement process.

(g) Disclose conflict of interest, if any; and

(h) Disclose any pervious transgressions with any Entity in India or any other country during the last three
years or any debarment by any other procuring entity.

Conflict of Interest:-

The Bidder participating in a bidding process must not have a Conflict of Interest. A Conflict of interest is
considered to be a situation in which a party has interests that could improperly influence that party's
performance of official duties or responsibilities, contractual obligations, or compliance with applicable laws

and regulations.

i. A Bidder may be considered to be in Conflict of Interest with one or more parties in a bidding process fif,
including but not limited :

a. have controlling partners/shareholders in common; or

b. receive or have received any direct or indirect subsidy from any of them;

c. have the same legal representative for purposes of the Bid; or

d. have a relationship with each other, directly or through common third parties, that puts them in a
position to have access to information about or influence on the Bid of another Bidder, or influence the
decision of the procuring Entity regarding the bidding process; or

e. the Bidder participates in more than one bid in a bidding process. Participation by a Bidder in more
than one bid will result in the disqualification of all Bids in which the Bidder is involved. However, this
does not limit the inclusion of the all same subcontractor, not otherwise participation as Bidder, in
more than one Bid; or

f. the Bidder or any of its affiliates participated as consultant in the preparation of the design or technical
specifications of the Goods, Works or Services that are the subject of the Bid; or

g. Bidder or any of its affiliates has been hired (or is proposed to be hired) by the Procuring Entity as

engineer-in-charge/consultant for the contract.
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Annexure- B
Declaration by the Bidder Regarding Qualification
(To be submitted along with the first part bid)

In relation to my/our Bid submitted to Registrar Dr. Bhimrao Ambedkar Law Uniersity, Jaipur for manpower
services on jobwork basis in response to their notice Inviting Bid
| S ) e e IlIwe hereby declare under section 7 of Rajasthan

Transparency in Public Procurement Act, 2012, that:-

1. l/iwe possess the necessary professional, technical, financial and managerial resources and competence
required in the Bidding Document issued by the Procuring Entity;

2. I/we have fulfilled my/our obligation to pay such taxes payable to the Union and the State Government or
any local authority as specified in the Bidding Document;

3. l/we are not insolvent, in receivership, bankrupt or being wound up, nor have my/our affairs administered by
a court or a judicial officer, nor have my/our business activities suspended and have not been the subject of
legal proceedings for any of the foregoing reasons;

4. |lweand our directors or officers have not been convicted of any criminal offence related to my/our
professional conduct or making false statement or misrepresentations as to my/our qualification in order to
enter into a procurement contract within a period of three years preceding the commencement of this
procurement process. Also, I/we have not been otherwise disqualified pursuant to debarment proceedings;

5. llwe do not have a conflict of interest as specified in the Act, Rules and the Bidding Document, which
materially affects fair competition.

Date: Signature of bidder
Place: (With Office Seal)
Registrar
Dr. Ehimrac Ambedkar Law University
CLibalm Daniad Jainier

M
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Annexure- C

Grievance Redressed during Procurement Process

The designation and address of the First Appellate Authority is V.C. Dr. Bhimrao Ambedkar Law University,
Jaipur (as the case may be).

The designation and address of the second appellate authority is Secretary Higher Education, Department,
Rajasthan, Jaipur.

Filling an appeal:-

(1) If any bidder or prospective bidder is aggrieved that any decision, action or omission of the procuring
entity is in contravention to the provisions of the act or the rules or the guidelines issued there under,
he may file an appeal to first appellate authority, as specified in the bidding document within a period
of ten days from the date of such decision or action, omission, as the case may be, clearly giving the
specific ground or grounds on which he feels aggrieved:

Provided that after the declaration of a bidder as successful the appeal may be filed only by a bidder
who has participated in procurement proceedings:

Provided further that in case a procuring entity evaluates the technical bids before the opening of the
financial bids, an appeal related to the matter of financial bids may be filed only by a bidder whose
technical bid is found to be acceptable.

(2) The officer to whom an appeal is filed under para (1) shall deal with the appeal as expeditiously as
possible and shall endeavour to dispose it of within thirty days from the date of the appeal.

3) If the officer designated under para (1) fails to dispose of the appeal filed within the period specified in
para (2), or if the bidder or prospective bidder or the procuring entity is aggrieved by the Order passed
by the first appellate authority, the bidder or prospective bidder or the procuring entity, as thecase may
be, may file a second appeal to second appellate authority specified in the bidding document within
fiteen days from the expiry of the period specified in para (2) or of the date of receipt of the order
passed by the first appellate authority, as the case may be.

(4) Appeal not to lie in certain case- No appeal shall lie against any decision of the procuring entity
relating to the following matters, namely :-

(a) determination of need of procurement;
(b) provisions limiting participation of bidders in the bid process;
(c) the decision of whether or not to enter into negotiations;
(d) cancellation of a procurement process;
(e) applicability of the provisions of confidentiality.
(5) Form of Appeal
(a) An appeal under para (1) or (3) above shall be in the annexed from along with as
many copies as there are respondents in the appeal.
(b) Every appeal shall be accompanied by an order appealed against, if any, affidavit

verifying the facts stated in the appeal and proof of payment of fee.
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(c) Every appeal may be presented to first appellate authority or second appellate
authority, as the case may be, in person or through registered post or by authorized
representative.

(6) Fee for filing Appeal

(a) Fee for first appeal shall be rupees two thousand five hundred and for second appeal shall
be rupees ten thousand, which shall be non-refundable.

(b) The fee shall be paid in the form of bank demand draft or banker's cheque of a scheduled
band in India payable in the name of appellate authority concerned.

(7) Procedure for disposal of appeal

(a) The first appellate authority or second appellate authority, as the case may be upon filing of
appeal, shall issue notice accompanied by copy of appeal, affidavit and documents, if any, to
the respondents and fix date of hearing.

(b) on the date fixed hearing, the first appellate authority or second appellate authority, as the
case may be shall, -

(i) Hear all the parties to appeal present before him; and
(ii)Peruse or inspect documents, relevant records or copies there of relating to the
matter.

(c) After hearing the parties, perusal or inspection of documents and relevant records or copies
there of relating to the matter, the appellate authority concerned shall pass an order in
writing and provide the copy of order to the parties to appeal free of cost.

(d) The order passed under sub-clause (c) above shall also be placed on the state public
procurement portal.

e e e A
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Annexure-D

Additional Conditions of Contract
(To be signed and submitted along with the first part bid)
1. Correction of arithmetical errors
provided that a financial bid is substantially responsive, the procuring entity will correct arithmetical errors

during evaluation of financial bids on the following basis:

a. if there is a discrepancy between the unit price and the total price that is obtained by multiplying the
unit price and quantity, the unit price shall prevail and the total price shall be corrected.

b. if there in an error in a total corresponding to the addition or subtraction of subtotals, the subtotals
shall prevail and the total shall be corrected; and

c. if there is a discrepancy between words and figures, the amount in words shall prevail unless the
amount expressed in words is related to an arithmetic error, in which case the amount in figures shall

prevail subject to (i) and (i) above.

d. if the bidder that submitted the lowest evaluated bid does not accept the correction of errors, its bid
shall be disqualified and its bid security shall be forfieted or its bid securing declaration shall be

executed.
2. Procuring Entity's right to vary quantities

i. At the time of award of contract, the quantity of goods, works or services originally specified in the
bidding document may be increased or decreased by a specified percentage, but such increase or
decrease shall not exceed twenty percent of the quantity specified in the bidding document. It shall be
without any change in the unit prices or other terms and conditions of the bid and the conditions of the

bid and the conditions of contract.

ii. If the procuring entity does not procure and subject matter of procurement or procures less than the
quantity specified in the bidding document due to change in circumstances, the bidder shall not be
entitled for any claim or compensation except otherwise provided in the conditions of contract.

iii. In case of procurement of goods or services, additional quantity may be procured by placing a repeat
order on the rates and condition of the original order. However, the additional quantity shall not be
more than 25% of the value of goods of the original contract and shall be within one month from the
date of expiry of last supply. If the supplier fails to do so, the procuring entity shall be free to arrange
for the balance supply by limited bidding or otherwise and the extra cost incurred shall be recovered

from the supplier.
3. Dividing Quantities among more than one bidder at the time of award (in case of procurement of goods)

As a general rule all the quantities of the subject matter of procurements shall be procured from the bidder,
whose bid is accepted. However, when it is considered that the quantity of the subject matter of
procurement to be procured is very large and it may not be in the capacity of the bidder, whose bid is
accepted, to deliver the entire quantity or when it is considered that the subject matter or procurement to be
procured is of critical and vital natures, in such cases, the quantity may be divided between the bidder,
whose bid is accepted and the second lowest bidder or even more bidders in that order, in a fair,
transparent and equitable manner at the rates if the bidder, whose bid is accepted.

Py -

Dr. Bhim@Tander/Maniowet /2024 sity

wbt [ainnere

Page 23




Form No. 1
[See rule 83]
Memorandum of Appeal under the Rajasthan Transparency in Public Procurement Act, 2012

Appeal NO ........oooiviiiiiii 1 o L e e e
2151 (01 | ———— (First/Second Appellate Authority)

1 Particulars of Appellant :

2 Name of the Appellant :

3. Official address, if any :

Name and address of the respondent (s):

(M)

(ii)
(i)

3. Number and date of the order appealed against and designation of the Officer/authority who passed the
order (enclosed copy), or a statement of a decision, action or omission of the Procuring Entity in
contravention to the provisions of the Act by which the appellant is aggrieved:

4. If the Appellant propose to be represented by a representative, the name and postal address of the

representative:
5. Number of affidavits and documents enclosed with the appeal:
6. Grounds of Appeal:

(Supported by an affidavit)

7. Prayer:

.........................................................................................................

Appellant's Signature

D.'. Bﬁtmb
< DiFgndér/Manpower /2024 Page 24




